Hello friend,

Please use these materials inside the paper. There are many more, but I do think if you put all these inside the paper, it should be enough.

· These are the Virtues that we learn from class. In each activity, we should include at least one or more of these virtues that we will practice on or what actions should do in order to achieve this virtue. We have 10 activities, so at least we should have 10 virtues on the whole paper. These are the must virtues that you have to include in the paper, including: Agility, Creativity, Decisiveness, Honesty, Inclusivity, Integrity, Patience, and Respect. You can use the same virtue on different activity but no more than three.
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· Then, please include this table at least in one of the acitivity. You should change the words of the questions accordingly to the activity. For example, the 1, 2, 3 (it can be more than three actions) on the left can be the “ethical” actions from the activity.
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· Include this insight and creativity in one of the activity. Please change the word “CHANGE” “ADD” and “USE” to the actions according to the activity
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· Please add this chart to at least one of the activities. Change the word in each box according to the actions to that activity. 
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· Please include this chart to one activity. This is the same as the above one, but just a shorter version. 
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· Here are the citations that you should use and include in the paper, but just some of them: 
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· [image: Graphical user interface, text, application, Word
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IMPLICIT ATTITUDE RESEARCH

= An implicit attitude is a judgment targeted toward a person or object about which a person is not
fully aware, if aware at all.

= |mplicit attitudes are distinct from explicit attitudes.

= Tools such as the Implicit Attitude Test enable scientists to measure implicit attitudes without
needing subjects to engage in any introspection (e.g., Nosek et al., 2005).

= Organizational examples of implicit attitudes:

= Customers give minority or female employees lower ratings than white males (Hekman et al., 2010).

= Hiring managers’ discrimination against obese candidates explained only by implicit and not explicit
attitudes (Agerstrom & Rooth, 2011).

= |nterventions can reduce negative implicit attitudes (Devine et al., 2012).
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PATIENCE RESEARCH

= Patience facilitates goal pursuit and satisfaction, especially when there are obstacles (Schnitker, 2012).

= Waiting before making a decision causes people to value the benefits people get from the decision more (Dai
& Fishbach, 2013).

= People are more patient when their motivations are “spiritual” or are to help others than when their
motivations are self-oriented (Schnitker, Gilbertson, Houltberg, Hardy, and Fernandez, 2020).

= Adolescents show more self-awareness about how patient they are as they age (Shubert, Ratchford,
Houltberg, and Schnitker, 2020).

= Patience is inversely related to depression in patients (Schnitker et al., 2020).

= People with lower socioeconomic status during their childhood tend to be more patient than those who had a
higher socioeconomic status (Thompson et al. 2020).

= Patience involves regulating emotions, for example, by re-framing the meaning of situations to make patience
more desirable and relevant.
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TOOLS FOR GETTING OTHERS TO “THINK AGAIN”

= Listen. Ask more questions, say less sentences.

= Ask how they intend to implement their opinions,
rather than why they have those opinions

= Ask what evidence would change their mind.
= Ask people how they formed their opinion.
= Acknowledge common ground.

= Stay focused on your most compelling arguments,
rather than piling on arguments.

= Reinforce the other side’s ability to choose for
themselves.

= If emotions run hot, have a conversation about the
conversation.
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VIRTUES

Accountability
Agility

Ambition
Assertiveness
Authenticity
Compassion
Conscientiousness

Contentment

Courage
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Curiosity
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YOU CAN ACQUIRE MORAL INSIGHT WITHOUT DILEMMAS
* Make a chart like this. Fill it out. What do you learn?

List some activities in which you participate In what ways are these activities ethical? List the

regularly, but which you do not normally think of as virtues which you could or should exhibit as you
“ethical” activities. perform these activities.
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INSIGHT AND CREATIVITY

(CRONIN, M. A., & LOEWENSTEIN, J., 2018)
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HOW DID YOUR EFFORTS TO PRACTICE PATIENCE GO?
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